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PER CURIAM.

This is an action for retaliation brought by Jackie Vogt against her former
employer, Dain Rauscher Incorporated, under Title VII of the Civil Rights Act of
1964, 42 U.S.C. § 2000e-3, and the Minnesota Human Rights Act, Minn. Stat.



§363.03, Subd. 7. The District Court! granted the defendant’ s motion for summary
judgment, and Ms. Vogt appeals. We affirm.

The case comesbefore uson specific and particular facts. Wehavelittleto add
tothewell-reasoned opinion of theabledistrict judge. Itissufficient to say that, after
viewing this record in the light most favorable to the plaintiff, as we must on
summary judgment, itisour firm opinion that no reasonableinference of aretaliatory
motive in plaintiff’s discharge can be made. The evidence isoverwhelming that the
defendant believed in good faith that the plaintiff had violated its Respectful
Workplace policy, and that this was the reason for the adverse action taken against
plaintiff. According, the judgment is

Affirmed.
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